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Functional Behaviour Assessment 1
fundamental skills for
disability professionals supporting
people with behaviours of concern
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Todayodés Wor kshop

(1) Briefly review what we know about behaviour assessment
and behaviour support planning

(2) Discuss the evidence-based role of
Functional Behaviour Assessment

(3) Consider a case study and apply FBA

(4) Plan how FBA can be included
in our éVery day work practices
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"Any muscular,
glandular or
electrical activity of
an organism”

(Martin & Pear, 2005; p.é.)

AOvert or Covert
A\daptive or Maladaptive
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What is behaviour?

Wh a t

"Culturally abnormal behaviours of
such an intensity, frequency or
duration that the physical safety of
the person or others is likely to be
placed in serious jeopardy, or
behaviour which is likely to seriously
limit the use of, or result in the person
being denied access to ordinary
community facilities"

(Emerson, 2001; p. 3. ).
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“behaviour’ that:

eis a barrier to a person participating
in, and contributing to their
community (including both active
and passive behaviours);

eundermines, directly or indirectly, a
person’s rights, dignity or quality of
life; and
eposes arisk to the health and safety
of a person and those with whom
they live and work”.
(McVilly, 2002/07; p. 7).
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What do we know is important when supporting
people who show behaviours of concern
Behaviour Serves A Purpose;

We need to develop positive, non-aversive,
person-centered strategies to:

(1) address deficient environmental conditions (e.g., physical access;
staffing issues, including staff training; activity schedules; engagement
techniques; choice making opportunities); and

(2) address deficient behavioural repertoires of the person (eg.,

communication; self-management; activities of daily living; and social skills, 5
etc).
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Supporting people with
disabilities IS rocket science.

We need to take it
seriously, professionally
and be committed to doing
it well.

Poorly conducted or
limited assessments give
rise to poorly constructed
programmes with limited

(if any) effect. P
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Comprehensive Assessment is Essential

A Bio-Psycho-Social Approach to Assessment:

A comprehensive personal history
A review of the person’s social & physical environment
A review of organisational policies, procedures & practices
Medical review
Skills assessment
Functional Behaviour Assessment (FBA)
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Why Bother with Functional Assessment?

Functional analysis demonstrated to be both more effective and efficient than traditional trial and
error’ or standardised / formulaic treatment approaches - Duran & Crimmins, 1991

The success rate for interventions (using a 90% reduction criteria) for interventions based on prior
Functional Assessment (FA) has been found to be almost twice that obtained when FA was not
conducted - Carr et al., 1999

Behavioural techniques are more effective when preceded by a functional assessment — Kahng et al.,
2002

The use of Functional Assessment has been shown to decrease the likelihood that treatment
procedures will incorporate on punishment — Campbell, 2003

Experimental Functional Analysis has been demonstrated to improve outcomes and give rise to
larger effect sizes when treatments are evaluated, over the use of indirect or purely descriptive
Functional Analysis - Didden et al., 2006

he evidence supports multi-component intervention approaches that include as an essential ,84;\(‘
mponent skill replacement strategies based on the results of a Functional Assessment, in
addition to including environmental and systems strategies - Harvey, et al., 2009 «
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Functional Assessment

Ascertain the function Understand the person
of the behaviour

from the person’s perspective

Develop strategies that

Why does the person use this behaviour; meet peop | e's n eed S
What purpose or meaning does it have for the
person?
What makes it likely to occur and to escalate? Imp lement strate gles

directly related to the
function or purpose of

What sustains it?

Why and under what circumstances does it
come to an end and not reoccur?
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How to Conduct a Professiona'i
Functional Assessment

(1) Describe the behaviour so

(1) Define the behaviour; .
everyone knows what it is.

(2) Describe the relationship between the
occurrence (and non-occurrence) of the
target behaviour and identified
environmental events or bio-behavioural

states (typically using the collection of (2) Find out when it happens and
observation-based / incident data); and

(3) Generate an hypotheses concerning
events which precede the occurrence of the
behaviour (establishing operations and
discriminative stimuli), contingencies
maintaining the behaviour (e.g.,available
reinforcers / rewards) and the profile or
organisational aspects (i.e., the topography)

of the behaviour.

ne et al., 2003; Enderby, 2004; O'Neill,
et al., 1997; Umbreit, 2007)




